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SOGIE Human Rights Inclusion Program Overview
1. Opening and Welcome
2. Musical Presentation
3.   UNOHCR – Message and Born Free and Equal videos
4.   Legal review of Human Rights in Vanuatu
5.   UNDP LGBTQI Inclusion Index
6.   Oxfam’s LGBTQI in Vanuatu research report 
7.   VPride research on diverse SOGIE people in Vanuatu 
8.   VPride strategic plan
9.   Launching of VPride’s SOGIE booklet 
10. Facilitated policy discussion
11. Musical Presentation
12.  Lunch 



Human Rights Inclusion
in  Vanuatu: Legal Review



Vanuatu’s International Commitments

1. Universal Declaration of Human Rights 
➢‘All human beings are born free and equal in dignity and 

rights”

2. Convention on the Elimination of all Forms of Discrimination 
Against Women (CEDAW)
➢any distinction, exclusion or restriction made on the basis of 

sex which has the effect or purpose of impairing or nullifying 
the recognition, enjoyment or exercise by women …of human 
rights and fundamental freedoms in the political, economic, 
social, cultural, civil or any other field



Vanuatu’s International Commitments
3. Joint Statement on Ending Acts of Violence and Related Human 
Rights Violations based on Sexual Orientation and Gender Identity
➢condemns violence, harassment, discrimination, exclusion, 

stigmatization and prejudice based on SOGIE that 
undermine personal integrity and dignity
➢condemns killings, executions, torture, arbitrary arrest, and 

deprivation of economic, social, and cultural rights on those 
grounds.

4. Independent Expert on Protection against Violence and 
Discrimination Based on Sexual Orientation and Gender Identity
➢assess implementation of international human rights instruments,  

to overcome violence and discrimination against persons on the 
basis of their SOGIE 
➢identify/address the root causes of violence and discrimination



5. Sustainable Development Goals:
no one should be left behind

- SDG 5: achievement of gender equality and the 
empowerment of all women and girls
- SDG 10: promote social, 
economic & political inclusion                                                                     
of all, eliminate discriminatory                                                      
laws, promote appropriate                                                 
legislation
- SDG 16 on peace and justice                                              
calls for promotion of the rule of                   law and equal 
access 



Commonwealth Charter

• Article 2: Member states are committed to equality and the 

protection of civil, political, economic, social and cultural rights 

for all without discrimination on any grounds. 

• Article 4: Diversity and understanding multiple identities are 

fundamental to the Commonwealth's principles. 

• Article 12: Gender equality is essential for human 

development and basic human rights.



6. Pacific Platform for Action for Gender Equality 
and Women’s Human Rights 2018-2030.

➢“(a)ll people, of all 
genders of all diversities, 
enjoy their fundamental 
human rights, are 
empowered and benefit 
equally from 
development outcomes 
in all areas of their lives” 



6. Pacific Platform for Action for Gender Equality 
and Women’s Human Rights 2018-2030.

➢“provides a roadmap for achieving 
gender equality and enhancing the 
well-being of all women and girls of 
all diversities in all their diversity, 
inclusive of young women, older 
women, rural women, women with 
disabilities, women with diverse 
sexual orientations and gender 
identities, and indigenous women”



Vanuatu People’s Plan 2030 

➢“Ensure we maintain 
a vibrant cultural 
identity underpinning 
a peaceful, just and 
inclusive society that 
is supported by 
responsive and 
capable institutions, 
delivering quality 
services to all 
citizens” 



Vanuatu People’s Plan 2030 

o Goal 2: Quality Education: An inclusive, 
equitable and quality education system with 
life-long learning for all.

o Goal 3: Quality Health Care: A healthy 
population that enjoys a high quality of 
physical, mental, spiritual and social well-
being

o Goal 4: Social Inclusion: An inclusive society 
which upholds human dignity and where the 
rights of all Ni-Vanuatu including women, 
youth, the elderly and vulnerable groups are 
supported, protected and promoted in our 
legislation and institutions



Vanuatu Law
• Constitution offers general human rights protections but does 

not specifically prohibit SOGIE-based discrimination 

• Consensual same-sex activity is legal in Vanuatu under the 
Penal Code

• Only prohibition on “sexual preference” discrimination is in the 
Teaching Service Act 2013 

• The National Youth Authority Act - only bill that recognizes 
persons with diverse sexual orientation and gender identity :
• “youth means any person aged between 12 to 30 years of age, 

including those with disabilities and of diverse sexual orientation 
and gender identity”



Universal Periodic 
Review (UPR)
• In 2019, Vanuatu 

underwent UPR in 
Geneva

• UN General 
Assembly review 
of human rights 
in member 
states



Universal Periodic Review (UPR

Report on SOGIE rights  in 
Vanuatu:
• lack of Vanuatu laws and 

policies against SOGIE- based 
stigma 
• lack of laws and policies for  

protection against hate 
crimes, violence



Moving Forward

•Next review: 2024



Any Questions on 
Legal Review?



UNDP Inclusion Index



Universal Declaration   
of Human Rights 

•All human beings are born free and        
equal in dignity and rights

•Global Sustainable Development Goals 
provide the vision for freedom, equality 
and justice for all

• To achieve this, a roadmap is needed for  
law, policy and programs

• This in turn, requires data and evidence



UNDP Index: 5 goals

1. Measure inclusion in all countries

2. Compare inclusion across countries

3. Measure progress towards inclusion 
over time, within countries, regions and 
globally

4. Set benchmarks for countries to achieve 
new levels of inclusion

5. Demonstrate where resources are most 
needed to support sustainable human 
development for diverse SOGIE people



UNDP Inclusion Index: Five Areas





UNDP Inclusion Index: 5 areas, 51 Indicators



UNDP Inclusion Index: 5 areas, 51 Indicators



Example Report



Summary: 
UNDP Inclusion Index

- A Tool to Measure Inclusion & Human Rights
- 5 Areas

- 51 Indicators



Any Questions 
on UNDP
Inclusion Index?





Purpose of Vanuatu Research
•Provide evidence-based policy input                       

into National Gender Equality Policy #2

• Identify key factors faced in Phase 1
• Specific focus on SOGIE inclusion 
•Key informant interviews and focus 

group discussions 
•Conducted in Vanuatu
• February and March 2020



Vanuatu Gender Equality 
Gender equality - key component of Vanuatu 2030: The People’s Plan

- Vision: a peaceful, just and inclusive society in which all forms of 

violence and discrimination against women, children and vulnerable 

group are prevented and eliminated, and no one is left behind

Progress has been made, but more change is needed –

- Women occupy fewer formal jobs and earn less than men

- Women have lower rates of higher-level education

- Women experience high levels of domestic violence 

- Women lack representation in leadership and decision-making 

forums



Vanuatu Gender Equality 

➢Persistent challenges of gender inequality
➢National Gender Equality Policy #1 2016 – 2019
➢National Gender Equality Policy #2 2020 – 2024
➢ “all human beings, both men and women, are free to 

develop their personal abilities and make choices 
without the limitations set by stereotypes,                 
rigid sex roles and prejudices” (NEGP)



Vanuatu Gender Equality 

➢Having a NGEP is good but not enough 
➢Success depends on:

➢ Capacity and commitment in key implementing 
institutions to fund, mainstream, support, 
implement, monitor, and effectively enforce the 
policy

➢ Overcoming resistance to gender equality through 
changing awareness, attitudes and traditional 
practices



Key Findings 
•NGEP strategic areas well aligned with:

• content of programming 
• internal gender policies of Vanuatu gender-

focused institutions
• In some Government Ministries:
•Gender focal points (GFPs)

•Gender policies
•DWA intends better coordination with                 

NGOs and CSOs in mapping gender work



Areas for Improvement

• Institutional capacity, support and authority
• NGEP coordination was lacking
• Need for NGEP implementation plan
• Need for NGEP M&E framework
• Lack of dedicated time, resources, expertise 
• Limited funding for DWA
• Lack of institutional support and authority for policy 

implementation



Areas for Improvement

• Institutional awareness and attitudes 
•Overall progress in gender equity requires broader 

buy-in and support for gender objectives
• Especially for senior level policy makers
•Awareness raising and efforts to                            

shift attitudes and behaviors



Effective NGEP must leave no one behind

•Major NGEP gap is the absence of any policy                   
or other legal instruments for people of diverse sexual 
orientation and gender identity (SOGIE)
•NO mention of people of diverse Sexual Orientation 

and Gender Identity in either NGEP 1 or NGEP 2
• SOGIE is excluded from data collection
• SOGIE is even excluded from rapid gender analysis 

reports



Areas for Improvement

• SOGIE inclusion remains highly contentious in Vanuatu, 
in spite of international human rights commitments 

• SOGIE diverse people in Vanuatu experience high levels 
of social, physical, and economic discrimination, 
exclusion, and violence 

•NEGP inclusion of SOGI diversity is needed to realize the 
human rights of all people in Vanuatu



OXFAM’s Contribution 

• As part of its commitment to inclusion of 
ALL marginalised people, Oxfam has 
developed a partnership agreement with 
VPride to support its capacity development 
and awareness work

• Oxfam’s gender-just Social and Economic 
Dialogue (SEED) tool has been very 
effective in Vanuatu to raise awareness, 
and create more inclusive attitudes and 
behaviors 



Any Questions on 
Oxfam Research 
Report? 



VPride Research on SOGIE 
Diversity in Vanuatu



Overview
• 1st ever study of people of diverse Sexual Orientation and Gender 

Identity (SOGIE) in Vanuatu.

• UNDP: “inclusion of LGBTI people is imperative if we are to deliver 

on the pledge of the 2030 Agenda for Sustainable Development” 

• leaving no one behind and reaching the furthest behind

• Carried out by VPride & Human Capacity Development 

International (HCDI)

• Supported by Kaleidoscope Trust/Commonwealth Equality Network 



Research on SOGIE Diversity - UNDP

➢Small body of LGBT research

➢More data and research 
➢increases  visibility of the challenges 
➢needed to  improve policies and programmes 

➢“Leave no one behind”:                                                                              
measurable inclusion



Research on SOGIE Diversity: Challenges
➢Data are not collected in many national census studies

➢Diverse SOGIE is often concealed – safety, protection and privacy

➢Global estimates:

➢ 1.7% of population self-identifies as diverse SOGIE

➢Recent study on size of the “global closet”

➢large sample of sexual minorities from 28 countries

➢objective index of structural stigma  across 197 countries

➢83.0% of sexual minorities conceal from all or most people

➢Actual percentage of diverse SOGIE people 9 to 10% 

➢Country-level structural stigma predicts  size of  closeted sexual minority

➢E.g. Netherlands, 5.2% of women and 6.1 % of men self-identify as SOGIE 
diverse 



Research on SOGIE Diversity: 5 Areas Studied
➢Health – disease prevention

➢Education – impact of performance and school dropouts

➢Economics – cost of exclusion

➢ “1 additional point on the 8-point GILRHO scale of legal rights for LGB 
persons is associated with an increase in real GDP per capita of 
approximately $2000”

➢Violence –

➢expression of stigma

➢high levels of violence across the world

➢physical (murder, beatings, kidnappings, rape and sexual assault) or 
psychological (threats, coercion, arbitrary deprivations of liberty) 



Methodology
• Modeled after 2017 UK Government Equalities Office survey and others

• Data collection March of 2021

• Surveys administered by trained enumerators, and online

• Bislama survey – online in both English and Bislama

• 275 respondents

• Self-identified SOGIE diverse people, mostly on Efate 

• Limitations – network connections, limited online, preliminary



Major Content Areas Covered
➢Basic demographics: age, disability, religion, ethnicity, level of 

education completed, employment status, relationship status

➢SOGIE: sexual orientation, gender identity, openness on SOGIE

➢Satisfaction: life satisfaction, comfort with SOGIE diverse in Vanuatu

➢SOGIE related experiences: incidents, most serious incidents, source 

of incidents, reporting, reporting reasons, reporting experiences

➢SOGIE related experience in education, health, safety and justice –

feeling safe and receiving services needed

➢Greatest SOGIE need in Vanuatu



Age, Education, Relationship Status, Religion



Employment and Ethnicity

- Of 275 respondents, 265 identified as indigenous Ni-Vanuatu, 1 
Pacific Islander, 1 Asian, and 2 White immigrants



Gender Identity and Sexual Orientation



Life Satisfaction, Comfortable w/SOGIE in Vanuatu 



Are you “out” and if so, to whom?



Incidents Encountered



Who inflicted incident, Who was helpful?



Incident Reporting Rate Very Low – 14 of 275



Being SOGIE Diverse in Schools



SOGIE Diversity in Health Care



SOGIE diversity and Police



Greatest Need for SOGIE People in Vanuatu



Conclusion
➢ 1st preliminary study

➢diverse population, experiences, needs

➢1.5% of Vanuatu population of 300,000: 4,500 SOGIE diverse people

➢4 Recommendations:

1. Data collection and research, in line with UNDP Inclusion Index and 
indicators to identify the current baseline, map out key progress areas 
needed, and demonstrate progress in the future 

2. Review of Best Practices, using  VPride SOGIE booklet:  health, 
education, safety and justice, workplaces, family and communities

3. Review of Vanuatu law, to ensure protection of SOGIE human rights

4. Development of policy and action plan to ensure protection, safety, 
non-discrimination and well-being for all 



Any Questions on 
VPride Research on 
SOGIE Diversity in 

Vanuatu?



VPride Strategic Plan 



VPride Strategic Plan 2020-2025

•Developed based on:
• UNOHCHR  Free & Equal Campaign
• UNDP Inclusion Index
• Vanuatu People’s Plan
• Context and legal analysis
• Stakeholder meetings
• Community consultation

• Focuses on SOGIE human rights inclusion 
in education, health, safety and justice, 
economics, and political participation 



VPride Mission and Vision

Our Mission:
➢Vpride mobilizes, empowers and advocates for 

people’s human rights to express and to live, safely 
and peacefully, with their sexual orientation and 
gender identity. 

Our Vision: 
➢Access to services, acceptance, freedom, human 

rights and legal protection for all people in Vanuatu 
regardless of their sexual orientation and gender 
identity.



VPride Values

➢Human Rights: VPride actively promotes and practices the 
Yogyakarta +10 principles

➢ Inclusiveness: VPride practices and champions inclusiveness 
inside our organisation and in the community, honoring all 
people’s diverse strengths, needs, voices and backgrounds 

➢Solidarity: VPride promotes solidarity between all people 
working for their human rights

➢Culture and Kastom: VPride honors Vanuatu culture and 
kastom and seeks to reclaim Vanuatu culture and kastom for 
all people, regardless of sexual orientation and gender identity



VPride Strategic Goals

1. Economic

• Support improved member livelihoods

• Advocate against workplace discrimination  and harassment

2. Education 

• Support Increased awareness & protection in schools

• Advocate for SOGIE inclusive education policy

3. Personal Security & Violence

• Support improved SOGIE security & protection services policy

• Advocate for SOGIE inclusive security and protection



VPride Strategic Goals
4. Health

• Support inclusive and improved SOGIE 
health care services

• Advocate for SOGIE inclusion in health 
policy

5. Political & Civic Participation

• Support SOGIE inclusive 
representation in political, civic and 
DRR spaces

• Advocate for SOGIE human rights in 
law and policy making



Strategically Strengthen VPride

Internal Building Blocks
Good 

Governance

Transparency & 

Accountability

Sustainable 

Operations

Learning 

Culture

Strong 

Partnerships

Internal Building Blocks
Good 

Governance

Transparency & 

Accountability

Sustainable 

Operations

Learning 

Culture

Strong 

Partnerships



Details and Indicators - example



Strategic Accomplishments So Far:

• Continued work in health, peer education, SEED, more

• Constitution review, Board training and Board manual

• Finance manual and Finance training

• Grant support from ERA, SPC, Kaleidoscope Trust, more

• Official partnership with Oxfam and WSB

• Strengthened partnership network

• First ever SOGIE research project in Vanuatu

• First ever SOGIE advocacy event

• SOGIE booklet training, SEED training, Research training



VPride Strategic Plan

“To those who are lesbian, gay, bisexual or transgender, let me 
say: You are not alone.  Your struggle for an end to violence and 
discrimination is a shared struggle.  Any attack on you is an attack 
on the universal values the United Nations and I have sworn to 
defend and uphold. Today, I stand with you and I call upon all 
countries and people to stand with you, too“ - UN Secretary-
General Ban Ki-moon, March 2012

We hope that you too, will stand with us, supporting human 
rights inclusion for all.



Any Questions on 
VPride Strategic Plan?



SOGIE 
Booklet 

Launching



Need for Increased SOGIE Awareness

❖Key part of VPride’s strategic plan
❖Main need identified in research study
❖More awareness
❖Better awareness
❖Targeted awareness – for different sectors



SOGIE Booklet
❖Developed for Vanuatu and 

the Pacific

❖With support from ERA grant

❖English and Bislama

❖Comprehensive source of 
information 

❖Basis for SOGIE Best Practices 
training



SOGIE Booklet Content Areas
➢Understanding SOGIE

• Understanding differences

• Identity Formation

• Intersectionality

• Stigma, Discrimination and Phobia

➢Human Rights for diverse SOGIE people

➢ SOGIE in Vanuatu

• Issues and Challenges

• Inclusion and Support



SOGIE Booklet Content
➢SOGIE Members of Families and Communities
➢Issues and Challenges for Families and Communities
➢Best Practices for Families and Communities

➢Workplace and SOGIE inclusion
➢Workplace Issues and Challenges
➢Best Practices for Workplace SOGIE Diversity



SOGIE Booklet Content
➢SOGIE Health Care

➢Issues and Challenges in Health Care

➢Best Practices in Providing SOGIE Health Care

➢SOGIE Inclusive Education
➢Issues and challenges in Education

➢Best practices for Education Professionals

➢Justice and Safety for SOGIE People
➢Issues and challenges for SOGIE Justice and Safety

➢Best Practices for SOGIE Safety and Justice



SOGIE Booklet Content
➢Appendices:
➢Terminology

➢Concepts
➢Identities

➢Resources for all the Best Practices



SOGIE Booklet 
➢Valuable Resource for Vanuatu

➢VPride is happy to work with:
➢ communities, families, and professionals in 
government, business, education, health and 
safety and justice 
➢for training and policy development support



Any Questions 
on SOGIE Booklet?



Facilitated Policy Discussions
1. Community
2. Health
3. Education
4. Workplace
5. Safety and Justice
6. Political Representation


